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The Story of Our Struggle for Compensation Review

The University of the West
Indies in Jamaica, along with
its main paymaster, the
Government of Jamaica,
started a process of
Compensation Review in
September 2024. The review
covered categories of staff
represented by all three trade
unions at UWI. The review

process is now at an end.

The Ernst and Young
consultants have made
calculations which suggest
that WIGUT (Jamaica) staff
are, for the most part, on par
with our local, regional and
international markets. The
EY recommendations

propose no more than a 2.5%

increase for the categories
represented by WIGUT

(Jamaica).

WIGUT (Jamaica) contests the
EY findings and has done a
Corrective Review. This review
is based on the following relevant
comparator markets: UWI in
Barbados, UWI in Trinidad &
Tobago, the UK and the USA.

The increases in the
compensation package for UWI
in Jamaica required to move it to
the average of these four

comparator markets are:

Instructor: 90.5%
Assistant Lecturer: 48.5%
Lecturer: 58.3%
Senior Lecturer: 41.3%
Professor: 23.5%

In this issue of Solidarity, the
Union presents to our members
the full story of our fight for
Compensation Review. Using an
infographic, we tell the story to
the present and cover actions

expected in October 2025.

Do You Have a Question or a

Comment? Please Contact us:

Phone: 876-970-4596
Email: wigut@uwimona.edu.jm
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THE UWI COMPENSATION REVIEW PROCESS

A comprehensive timeline documenting the key milestones, from GOJ public sector
compensation review to anticipated funding by GOJ of UWI Compensation Review

2  JANUARY Z0ZY

GOJ AGREES TO UWI COMPENSATION REVIEW

APRIL 2023

GOJ IMPLEMENTS PUBLIC SECTOR
COMPENSATION REVIEW
The Government of Jamaica initiates a comprehensive
compensation review for all public sector workers, with
significant compensation package increases designed
to improve competitiveness with the private sector.

WIGUT, through the threat of industrial action, gets the

Government of Jamaica to formally agree to extend the

compensation review process to the University of the
West Indies, covering all three representative unions.

4 SEPTEMBER Z0ZY

ERNST & YOUNG GETS UWI COMPENSATION

REVIEW CONSULTANCY
The Compensation Review Steering Committee
of which WIGUT is a member, meets with Ernst
& Young consultants for the inaugural
stakeholder meeting of the compensation
review process.

b JUNE Z0Z5

Ernst & Young consultants complete and submit
their comprehensive final report containing
detailed findings, analysis, and recommendations
for UWI's compensation structure.

SEPTEMBER Z025

SINGLE UWI POSITION AGREEMENT

WIGUT, along with the other two unions and the
University Management, conducts final review
of the consultant's report and agrees to
adopting a unified, single position for
presentation to the Government of Jamaica.

(OOCTOBER 2024-MAY 2075

APRIL ZoZ4

-----------------------------------------------------------------

WIGUT WINS 152 INTERIM SALARY INCREASE

WIGUT wins an interim 15% salary increase for
its members pending the completion of the
compensation review process.

6
WIGUT ENGAGES WITH EY CONSULTANTS
In multiple meetings backed up by written submissions,
WIGUT fights to ensure that the interests of ASAP staff
are properly represented in the final EY report.

JULH-AUGUST Z025
UNION REVIEW & CONSULTANT RESPONSE
WIGUT submits corrective review of the consultant's
report, which is referred back to Ernst & Young. The
consultants provide rebuttals, to which WIGUT
responds in writing.

),

OCTOBER 2025

) ENGAGING GOJ IN FUNDING COMPENSATION REVIEW
Anticipated formal engagement by University team,
including WIGUT, with the GOJ to present the unified
position and secure funding approval for the

implementation of the compensation review
recommendations.




