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OUTLINE OF 
PRESENTATION

▪ Introduction – Importance of a Healthy Pension 
▪ The UWI FSSU – Brief History 
▪ Contributions Management 
▪ Responsibilities of Members
▪ HartLink Online Website
▪ The Investment Fund Choices 
▪ The Lifestyle Option  
▪ Proposed Changes to Investment Funds Choices and Lifestyle 

Strategy 
▪ Performance  of the BlackRock Funds 
▪ Retirement Process 
▪ Supplementation Arrangement  
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HISTORY OF THE 
FSSU
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Pre -  April 1, 1998 April 1, 1998 November 1, 2001

Pension Investment funds 
managed by the Guernsey 
Branch Office of Equitable 
Life.
Members in service  given 
the option of surrendering 
their existing FSSU Policies 
and transferring the 
proceeds to one or more of 
these Equitable Investment 
Funds. 
New Employees did not have 
the option of Deferred 
Annuity/ Endowment 
Assurance Policies but had 
to choose from the four 
Equitable Investment Funds.

Policy choice 
restricted to with 
profit  Endowment 
Assurances 
issued by 
Equitable Life 
Assurance 
Society

No longer invested in 
Equitable Investment 
Funds.
Different set of pension 
investment fund options 
from selected fund 
managers were added 
for ongoing FSSU 
contributions as well as 
for transfers of 
members’ accounts 
from the Equitable 
Investment Funds 
and/or surrenders of 
members’ FSSU 
Policies.
Investment Funds 
managed by BlackRock 
UK.

198
5The Federated 

Superannuation 
System for 
Universities 
(FSSU) 
established in 
the UK

UWI 
joined 
the 
FSSU

191
3

195
7

The Old 
Scheme

The New 
Scheme

Endowment Assurance 
Policies or Deferred Annuity 
Policies with selected Life 
Insurance Companies 
(Prudential, Legal & General, 
London/Phoenix 
Life, Standard). 

Equitable Life 
Section



Secretariat
Apex Corporate 

Trustees (UK)
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Augmented 
Pensions 
Committee
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DEFINED CONTRIBUTION PENSION PLAN

Investment 
FundDefined

Employer 10%

Employee 5%

Returns 
the Fund 
Generate

Up to an additional 
5% optional

Lump sum 
payout on 
Retirement or 
leaving

Retiree or leaver

Seek Professional Advice



MEMBERS BE 
FAMILIAR WITH 

▪ Rules for Academic Staff, Senior Administrative Staff and 
Professional Staff aka Blue Book  
▪ HartLink Online https://www.hartlinkonline.co.uk/uwi-fssu/ 

▪ Members’ Explanatory Booklet  
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▪ NB. Members can also make 
investment switches and 
update nominated 
beneficiaries online
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UWI Employees 
(FSSU Pension Plan Beneficiaries)

Capita Employee 
Solutions

(Pension Administrators)

BlackRock
(Investment Managers)

1. UWI contributes 10% of 

salary monthly. Employee 
contributes 5% with option to 
contribute an additional 5%

2. Capita receives 

contributions in USD, pools 
funds and sends instructions to 
BlackRock for purchase.

5. Members login to 

HartLink and see contributions 
made, unit prices, # of units 
and fund values

4. BlackRock notifies Capita 

of Investment purchases and 
Capita then updates members’ 
accounts (including HartLink) 

3. BlackRock purchases units 

in the pool of funds available 
according to instructions from 
Capita 



RESPONSIBILITIES OF 
MEMBERS

▪ Complete Application Form and Beneficiary Nomination Form. 
▪ Select funds for contributions to be invested  and initiate investment 

changes ( If Self-selecting). 
▪ Inform campus bursary in writing regarding AVC.
▪ Consult with Campus bursar (in writing) to ensure that the investment 

choices being made do not invalidate participation in the UWI’s 
Supplementation Scheme.

▪ Generally, educate yourself on pension issues and seek professional 
advice before making any decisions.

▪ Take the time out to register on HartLink Online.
▪ View Fund values and monitor the performance of the investments 

(important to take a long-term view when considering adjustments to 
pensions investment mix).

▪ Complete and keep up-to-date beneficiary information, address, contact 
information, etc.
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� HARTLINK 
ONLINE

12



HARTLINK ONLINE
As a member of the UWI FSSU, it is your duty to monitor the 

investment funds on a regular basis, by way of the HartLink Online 
website.

▪ With this pension administration system, there are enhanced 
performance and functionalities such as:
▪ ease of password reset
▪ access to current pricing (valuation) of investments
▪  ease of updating personal information
▪ change of beneficiary information 
▪ initiating investment switches

▪ Be at ease having up-to-date contribution and investment information at 
your fingertips.  

▪ Ease of making contact with and gaining assistance from a Capita ES 
representative.

▪ Not only will members be able to keep track of their investment 
information, but they can ensure that the information on record is 
correct.  
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/



https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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https://www.hartlinkonline.co.uk/uwi-fssu/
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THE INVESTMENT 
FUNDS

Equities
•   BlackRock World Index Subfund – 
invests in shares of companies 
in the US, Europe and the Far 
East (Great Diversification).

•   BlackRock US Index Sub-Fund  – is 
exposed fully to share 
movements of US companies

•     BlackRock Japan Index Sub-Fund – 
invests in shares of companies in 
Japan 

Bonds
• BlackRock World ex-Euro Government 

Bond – invests in global 
government bonds outside the 
Eurozone (EMU Government) 
countries. Bond maturities 
disbursed from 0 – 20+ years ( 
with approx . 75% of bonds in 
maturities between  0 - 10 
years)

Liquidity Funds
• BLK Institutional US Dollar Ultra 

Short Bond Fund – invest in fixed 
income securities ( commercial 
paper etc.) consisting of a 
diversified portfolio of money 
market instruments  (maximum 
maturity  180+ days)
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The current range of investment funds ( All Passively Managed) that are 
available through Blackrock Asset Managers under the scheme is as 
follows:

• Each Fund has a different investment objective and risk profile. All are indexed funds that 
aim to replicate the performance of the benchmark (Not outperform it !!). Watch out for 
tracking error.

• Majority of UWI FSSU Investments ( 75%) in World index Equity sub-fund



THE LIFESTYLE 
OPTION

▪ It is very important (that members who Self-select /FreeStyle) 
choose the appropriate investments during their contributory 
years, as the fund value will be what that member will receive when 
he/she leaves the University. If necessary, seek independent 
financial advice.

▪ The Lifestyle option is the default investment options.  

▪ If a member does not self-select an investment mix, the 
contributions will automatically be invested in the Lifestyle option.

▪ With the Lifestyle Option, as you approach retirement your Funds is 
gradually moved from higher risk funds into lower risk funds.  The 
Lifestyle Option is not designed to give the highest possible return 
but to manage the risk as you get nearer to retirement.
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THE LIFESTYLE 
OPTION

Years to 
Target 

Retirement 
Date

World 
Equities 
Indexed

World 
ex-Eurozone 

Bonds

US Ultra Short 
Bond Fund     
(near cash)

More than 10 yrs 100% 0% 0%

8 to 10 yrs 80% 20% 0%

6 to 8 yrs 60% 40% 0%

4 to 6 yrs 50% 50% 0%

3 to 4 yrs 40% 60% 0%

2 to 3 yrs 30% 60% 10%

1 to 2 yrs 15% 45% 40%

Under 1 yr 0% 0% 100%
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The Lifestyle Option cannot protect you entirely from investment 
risk as all of the fund values are likely to fluctuate, but the lower 

risk funds are less subject to this risk.

ASSET CLASS PROPORTIONS - LIFESTYLE



PROPOSED CHANGES TO 
INVESTMENT FUNDS & LIFESTYLE 

STRATEGY 

▪ Advanced stage of discussion.
▪ More Self-Select Options including Fixed Income Global 

Opportunities (FIGO) Fund and Dynamic Diversified Growth 
(DDG) Fund.
▪ Changes to the Lifestyle strategy
▪ Different pathway for different groups.
▪ Removing plain bond and incorporating Dynamic Diversified 

Growth Fund (DDG).
▪ More gradual de-risking.
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� FUND 
PERFORMANCE

30



31

The performance of the BlackRock investments funds in term of standardized yearly 
returns (% per annum) as at December 31, 2020 and how well these funds have tracked 
their benchmark over different periods is summarized below:
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RETIREMENT 
PROCESS

Bursary 
completes the 

Leaver Form for 
member and 

sends to 
administrator 
(Capita ES).

Member 
provides Bursary 

with complete 
banking 

information for 
the account to 

which the 
retirement 

proceeds is to 
be sent.

Capita ES 
instructs 

BlackRock 
(investment 

managers) to 
disinvest funds.  
BlackRock does 
same and return 

to Capita ES.

Capita sends 
disinvestment 
proceeds to 

Bursary.

Bursary sends 
disinvestment 
proceeds to 

member.
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▪ The benefits payable are based on the amount realised (the 
fund value) upon disinvesting of the investments in your 
Member’s Account.
▪ At retirement, the proceeds realised will be paid over to you 

upon receipt of your instructions as to where the amount is to 
be paid.
▪ You should make yourself aware of any existing applicable tax 

obligations as you will receive a tax free lump sum.
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RETIREMENT 
PROCEEDS
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UWI FSSU – 

Post August 1,  2005 
Joiner

FundDefined

Employer 10%

Employee 5%
(up to additional 

5% optional)

Returns the 
Fund 

Generate

NO SUPPLEMENTATION
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UWI FSSU – 

Pre August 1, 2005 
Joiners

Fund
Defined

Employer 10%

Employee 5% 
(up to additional 5% 
optional)

Returns 
the Fund 
Generate

Annuity 
Rates

If 
Supplementation 
criteria are met

NOYES

2/3 of Final 
Salary
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NORMAL RETIREMENT AGE 
(NRA)

  65 YEARS

Target Retirement Dates (TRD):

▪ July 31
▪ August 30
▪ September 30

Eligibility for 
Supplementation

Applicable if:

• Appointed prior to August 1, 2005

• Member of the FSSU for at least 10 years 

immediately before retirement 

• Lifestyle Investment Option selected for 

the period until retirement 

• Pension is less than his/her Appropriate 
Rate

UWI FSSU 

Refer to “Rules for Academic Staff, Senior Administrative Staff 
and Professional Staff” aka Blue Book  for more information.
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2013 20302017 2025

UK Annuity 
Rates

50% UK Rates
50% Local 

Rates

Transition from 
Mean Rate to 

Local Rate

Local Annuity 
Rates

CHANGES IN 
SUPPLEMENTATION 

ARRANGEMENT
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THANK YOU

Contact us at:
Dwight Walters: dwight.walters02@uwimona.edu.jm

Yanique Carby-Wright: yanique.carby02@uwimona.edu.jm

Dave Gilzene: dave.gilzene@uwimona.edu.jm



SPOT PRIZE!!!  
▪ In which country are the funds for the UWI FSSU Invested and in 

what currency?
▪ True or False

“As a member of the UWI-FSSU, I can self-select the investment 
for my employee contributions (both regular and AVC) and still be 
eligible for supplementation.”
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